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2. The need for leadership in sport
Sport, as a sphere of human life which is dominated by the continuous 



































































3. A coach as a leader
it  is  said  that a coach  is a formal  leader of every  team. By popular 
assumption,  a coach  is  a specialist  in  a particular  field  and  has  the 
knowledge and experience in leading players and the team to develop 
their full potential and to achieve the best results (Wałach-Biśta, 2013). 


































































































































































































































































































kindness,  sympathy,  respect and confidence  (Glińska-Neweś, 2013; 
Lis, Glińska-Neweś and Kalińska, 2014).




























commitment of  leaders  to  lead by example and achieve measurable 
results, decides whether the leader will obtain the approval and will be 
able to exert influence and eventually succeed.
Trust  is one of  the factors necessary for  the formation of organ-




positive impact on relations within the team
promotion of mutual assistance
inspiration to overcome weaknesses and limitations of team members
positive vision of the future
higher team efficiency
TEAM SUCCESS
foundation for the development of open communication and dialogue
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